
Monday, April 8th 2019

@ 2:30 p.m. 

DO Board Room
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All hourly 
base wage 

rates 
increased by 

$0.35/hr

Admin 
Assts

+ $0.07 

= $0.42/hr

Specialists

+ $0.07 

= $0.42/hr

All Ed Assts

+ $0.08 

= $0.43/hr

Custodians

+ $0.06 

= $0.41/hr

Head 
Custodians

+ $0.10 

= $0.45/hr
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to Advance 

to NTL

Customer 
Satisfaction
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All hourly 
base wage 

rates 
increased by 

$0.35/hr

Admin 
Assts

+ $0.07 = 
$0.42/hr

Specialists 
+ $0.07 = 
$0.42/hr

All Ed 
Assts 

+ $0.08 = 
$0.43/hr

Custodians

+ $0.06 = 
$0.41/hr

Head 
Custodians

+ $0.10 = 
$0.45/hr

All hourly 
base wage 

rates 
increased by 

$0.26/hr

Software 
Specialists

+ $0.12 =

$0.38/hr

Specialists

+ $0.12 =

$0.38/hr

All Ed Assts

+ $0.15 =

$0.41/hr

Custodians

+ $0.11 = 

$0.37/hr

Head 
Custodians

+ $0.17 = 
$0.43/hr
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WHAT ARE THE NEXT STEPS?

Feedback • Plus/Delta 
Form

Input • Mike or 
Jay

2nd

Meeting
• As 

needed

Proposal
• Monday 

May 13, 
2019

Approval
• Tuesday 

May 28, 
2019

New 
Rates

• Monday 
July 1, 
2019




